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Aims of Module
Provide students with knowledge and understanding of the role that business plays in society, the ways this is
understood and analysed from a variety of social science perspectives and enable students to critically evaluate
the societal impacts of different business models and activities.

Learning Outcomes for Module
On completion of this module, students are expected to be able to:

1 Demonstrate understanding of the evolution of the relationship between business and society from local to
global contexts

2 Critically assess the relationship between business and society

3 Review the effectiveness of various forms of corporate engagement with society, including stakeholder
engagement, Corporate Social Responsibility strategies and Environment and Social Governance strategies.

4 Evaluate contemporary conceptions of the responsibilities business owes to society

Indicative Module Content
Theoretical conceptions of business and its place in society including concepts of the market, economies,
capitals, value and exchange. Legal expectations around the responsibilities of business including governance
relating to corruption, modern slavery, environmental impacts, supply chains and stakeholders. Critical
understanding of ethics and sustainability in business practice. Ability to identify and evaluate these themes in
an applied context.

Module Delivery
This is a mainly lecture based module with supporting seminars/workshops and student-centred learning. The
on-campus activities will be supplemented and supported with online activities where appropriate.



Indicative Student Workload Full Time Part Time

Contact Hours 24 N/A 
Non-Contact Hours 126 N/A 
Placement/Work-Based Learning Experience [Notional] Hours N/A N/A 
TOTAL 150 N/A 
Actual Placement hours for professional, statutory or regulatory body     

ASSESSMENT PLAN
If a major/minor model is used and box is ticked, % weightings below are indicative only.

Component 1
Type: Coursework Weighting: 100% Outcomes Assessed: 1, 2, 3, 4 
Description: 3,000 word written answer to one of a choice of questions

MODULE PERFORMANCE DESCRIPTOR
Explanatory Text
Grade D or above must be achieved in all components to achieve a module pass.

Module Grade Minimum Requirements to achieve Module Grade:
A A for Component 1
B B for Component 1
C C for Component 1
D D for Component 1
E E for Component 1
F F for Component 1

NS Non-submission of work by published deadline or non-attendance for examination

Module Requirements
Prerequisites for Module None other than those required for entry to SCQF level 10
Corequisites for module None.
Precluded Modules None.
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